
SEVENOAKS DISTRICT COMMUNITY PLAN ANNUAL REPORT 2021 - 2022 

Cabinet – 7 July 2022 

 
 

Introduction and Background 

Making it happen– together is the Community Plan for the Sevenoaks District.  It 
sets out a vision that reflects what local people have told us is important to them 
in the District.   

The vision is supported by a three-year plan, which sets out our priorities for 
action.  The current three-year action plan covers the period 2019-22 and ends in 
March 2022.   

This report summarises the work of the Sevenoaks District Local Strategic 
Partnership (LSP) over the last financial year (2021/22).   

The report attached at Appendix A is a summary of the work that has taken place 
over the year. 

Report of:  Chief Officer – People and Places

Status:  For Information

Also considered by: 

People & Places Advisory Committee – 14 June 2022

Key Decision: No

Executive Summary: This report looks at the work of the Local Strategic 
Partnerships Community Plan from April 2021 – March 2022.  

This reports support the Key Aim of: the Council Plan. 

Portfolio Holder: Cllr. Lesley Dyball 

Contact Officer(s): Kelly Webb, x 7474

Recommendation to People and Places Advisory Committee 

To consider the Sevenoaks District Community Plans Annual Report for 2021-22.

Recommendation to Cabinet

To consider the Sevenoaks District Community Plans Annual Report for 2021-22.



Key Implications 

Financial  

Delivery of the Community Plan is through each agency’s own resources.  In some 
cases, work will be dependent upon external funding sources and appropriate 
funding bids will be made.   

Legal Implications and Risk Assessment Statement. 

There are no legal implications associated with this report.   
 
Equality Assessment 

1 Members are reminded of the requirement, under the Public Sector Equality 
Duty (section 149 of the Equality Act 2010) to have due regard to (i) 
eliminate unlawful discrimination, harassment and victimisation and other 
conduct prohibited by the Equality Act 2010, (ii) advance equality of 
opportunity between people from different groups, and (iii) foster good 
relations between people from different groups.  The decisions 
recommended through this report directly impact on end users.   The impact 
has been analysed and does not vary between groups of people. The results 
of this analysis are set out immediately below. 

2 There are no negative impacts – the annual report applies to all.   

 

Net Zero 

The decisions recommended through this paper have a remote or low relevance to 
the council’s ambition to be Net Zero by 2030.  There is no perceived impact 
regarding either an increase or decrease in carbon emissions in the district, or 
supporting the resilience of the natural environment. Where possible, the Local 
Strategic Partnership will seek to align with the Council’s net zero ambitions or 
with their organisation’s net zero ambitions. 

 

Community Impact and Outcomes 

The Community Plan is based upon the actions delivered by Sevenoaks District 
Council, partner agencies and other stakeholders.  It also reflects community 
needs identified through local data. 

 

Conclusions 

2 The Local Strategic Partnership Community Plan Annual Report highlights 
the work throughout 2021-22 

 



  

Sarah Robson 
Deputy Chief Executive and Chief Officer, People and Places

Appendices

Appendix A - Sevenoaks District Community Plan Annual Report 2021-22

Background Papers

None 
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